THE BURDWAN CENTRAL CO-OPERATIVE BANK LTD.
REGD. Head Office: G.T. ROAD, BURDWAN - 713101
“C SAFE DEPOSIT LOCKER

Burdwan Main Branch
MEMORANDUM OF LEASE OF LOCKER

(1) The Burdwan Central Cooperative Bank Ltd. (hereinafter called ‘the Bank’) agrees to let on
hire and MR................ » MR. .....cceueeeeeeee.. [hereinafter called the Hirer(s)’] agree(s) to take on hire,
subject to the conditions endorsed hereon, the Bank’s Locker No. 986, Class /Type -
Small (Small/Medium/Big) for one year from this day at a rental of Rs. 1,500/- + GST
for the said period of which sum receipt is hereby acknowledged by the Bank, Unless and until
determined in accordance with the conditions endorsed herein, the hiring will thereafter continue
for period(s) upon the same conditions and at the same periodical rental(s) which shall be payable

in advance on the last day of the preceding period(s) for the next ensuing period(s).
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2) Access to the said” Locker shall during the joint lives of the Hirers or the survivor(s) of them

be had by the Hirer(s) or the survivor(s) of them jointly* until the Bank receives a notice to the

contrary from either / any one or more of the Hirer(s).
Hirer(s) in which event access shall be had by the Hirers or the survivor(s) of them jointly. On the

death of all the Hirer(s) save one, all the rights of the Hirers hereunder shall vest in such survivor

and upon his death shall vest in his legal representative.

For THE BURDWAN CENTRAL COOPERATIVE BANK LTD.

DGM / AGM / Manager / Officer-in-Charge
HIRER(S)

Locker A/c No. -
Mode of Operation -
S/B A/c. No. -

L/F No. -

Key No. -

& Strike out whichever is not applicable.
& Paragraph 2 is applicable to joint Hirers only. Strike out whichever not applicable.
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CONDITIONS

1. In these conditions the expression “the Locker” means the Safe Deposit Locker agreed to
be hired by the Hirer(s) and the expression “the Hirer(s)” includes the executor(s) or
administrator(s) of the Hirer(s).

2. The Safe Deposit Vault will remain open as follows:-

On week-days excepting holidays under the Negotiable Instruments Act or any other
applicable Statute:-

(i) For Day Branches - from11.00 a.m. to 4.00 p.m. daily ( excluding recess time from 2.00

p.m.to 2.30 p.m. for the present subject to changes , if any, from time to time).

(i) For Evening Branches - from 3 p.m. to 8 p.m. daily ( excluding recess time from 5.30

p.m.to 6.00 p.m. for the present subject to changes , if any, from time to time).

3. Save as hereinafter provided, the Bank shall be entitled to treat the Hirer(s) as the only
person(s) having the right to gain access to the Locker, hereby agreed to be hired, and as
the absolute owner(s) of the contents of such Locker and accordingly shall not, except as
ordered by a Court of competent jurisdiction or as by Statute required, be bound to
recognize any equitable or other claim or interest in the subject matter of this Agreement
or in the contents of the said Locker .

4. In case of death of any Hirer (not being one of several joint Hirers), all rights of Hirer
hereunder shall vest in his /her/ legal representative(s) . In the event of the death of any
one or more of the joint Hires, all rights of the Hirers will vest in the survivor(s) and on
the death of the last surviving Hirer, all such rights shall vest in his/her legal
representative(s) .

S. Any person becoming entitled to gain access to the Locker and to the contents thereof in
consequence of death ; bankruptcy or lunacy of any Hirer , upon producing such
evidence that he/she sustains the character in respect of which he /she proposes to act
under this Clause or of his /her title as the bank may think sufficient , may with the
consent of the Bank be given the right of access to the Locker and to remove the contents
thereof. The address(es)

6. All rentals are payable strictly in advance and the Bank reserves the rights of refusing
access to the Locker in the event of the rental not paid when due whether the same has
been demanded or not. The Bank reserves the right to revise the rental from time to

time.
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The Hirer(s) shall have no right other than an exclusive right of as user of the Locker and
access thereto during the period of this agreement and in accordance therewith. The Hirer(s)
shall not assign or sublet the Locker or any part of it, nor permit it to be used for any
purpose other than for the deposit of documents, jewellery or other valuables nor shall the
Hirer(s) use the Locker for the deposit of any liquid , any property of an explosive,
destructive or offensive nature or contraband goods / articles or arms/ammunition or
inflammable articles or anything else which may become a nuisance to the Bank or the
Hirer(s) of any other Safe Deposit Locker and the Hirer(s) will on demand permit the Bank to
inspect the contents of the Locker for the purpose of ascertaining if this condition is being
complied with.
All property is received and held by the Bank Branch subject to a general lien for all moneys
due from the Hirer(s) with power to sell such property or part thereof in satisfaction of
moneys due but not paid..
Either party may terminate the agreement on giving to the other seven days’ previous
notice in writing, prior to the date on which the agreed period of hiring terminates, of such
intention and the keys of the Locker shall in such case be delivered by the Hirer(s) to the
Bank not later than noon on the day of the termination of the hiring.
If not such notice as aforesaid shall have been given, the hiring of the Locker shall be
considered renewed after date of termination. But, this condition is without prejudice to
the rights of the Bank accrued in the meantime.
Without prejudice to any other remedies, which the Bank may have against the Hirer(s),
all rights to the use of the Locker shall, at the option of the Bank, be forfeited upon non-
payment of the rental whether the same shall have been demanded or not, or upon breach
of any of the conditions hereof by the Hirer(s) and the Bank shall be at liberty to break
open the Locker and either to forward [by parcel post or other reasonable means and at
Hirer(s)’ risk ] the contents of the Locker of the Hirer(s) at his/her/their registered/
recorded address or may retain and keep the said contents in such other Locker or place as
it may think fit, at a rental or double the amount of the rental hereby agreed to be
charged.
The Hirer(s) is/are permitted to operate the Locker only with the key provided by the Bank
and no operation of the Locker shall be permitted with a key other than the key provided
by the Bank at the time of executing the Agreement. If the key of the Locker, supplied by
the Bank, be lost by the Hirer(s), the Bank Branch should be notified without delay. All
charges for opening the Locker, replacing the lost key and for changing the lock shall be
payable by the Hirer(s).
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All repairs required to be done to the Locker, lock or keys shall be done exclusively by workman
appointed by the Bank.

The Bank Branch should be notified of any change of address(es) of the Hirer(s) and any
notice or communication sent by post to the registered/ recorded address(es) of the
Hirer(s) shall be considered to have been duly served unless any change of the address(es)
is duly notified to the bank well in advance . All notices in the case of joint Hirers may
be given to any one of them and notice so given shall be sufficient notice to all the joint
Hirers. In the case of joint Hirer there shall be only one registered address. Any notice or
contents of any Locker sent to the Hirer or in the case of joint Hirers to any one of them
his /her registered / recorded address, as aforesaid , shall be deemed to have been duly
served and delivered notwithstanding that he/she /they may be then dead.

For reasons of grave or urgent necessity , the Bank reserves the right of closing the Safe
Deposit Locker for such period as it may consider necessary. The Bank also, reserves the
right of making changes in the opening and closing hours of the Department without any
previous intimation to the Hirer(s).

Hirers(s) is/are cautioned to keep the keys of his/her /their Lockers in a place of safety,
not to divulge the number of the Locker and the passwords (if any given) and not to
deliver his/her/their key(s), for the purpose of operating on the Locker or otherwise to any
person(s) other than his/her/their duly authorised agent. A Hirer(s) who is desirous of so
appointing an authorised agent, should grant in favour of such an agent, a power of
attorney in such form as may be stipulated by the Bank for the purpose and have it
registered with the Bank before the agent could be permitted to operate on the Locker. It
would not, however, be necessary for the Hirer(s) to execute a power of attorney in cases
where the intention is merely to surrender a Locker that has already been cleared of its
contents, in that event the key could be surrendered by the Hirer(s) through his/her/their
agent who should produce a specific letter of authority signed by the Hirer(s) bearing the
attested specimen signature of the agent alongwith a letter of surrender signed by the
Hirer(s). No responsibility would devolve on the Bank as a consequence of its having accepted
the key of the surrendered Locker from the agent of the Hirer(s).

It is hereby agreed that the relation of the Bank and the Hirer(s) in this connection is that of
a licensor and licensee(s) and not that of a banker and customer.

The Hirer(s) agree(s) to abide by such rules and regulations as the Safe Deposit Department

of the Bank may from time to time adopt.
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The Hirer(s) agree(s) that the Bank may at any time, at its discretion and without
assigning any reason, call upon him/her/them to withdraw the articles from the
said Locker failing which the Bank will be absolved from all the responsibilities in
respect of the articles.
The Hirer(s) agree(s) that in case of default in payment of the rental for the stipulated period
or in case after the expiry of the agreed period of hire, the articles are not removed from the
Locker by the Hirer(s) or sooner on the happening of the event contemplated in Clause 14,
the Bank shall after due notice to the last known address(es) of the Hirer(s), dispose of the
articles either by sale in public auction or otherwise and apply the proceeds thereof first
towards Bank’s charges and then refund the balance to the Hirer(s), if any.
The Hirer(s) agree(s) that the Bank is entitled at its discretion to increase the rental at any
time without notice and consent of the Hirer(s).
The Bank hereby clarifies that as the Bank do not keep a record of the contents of the
locker or of any articles removed therefrom or placed therein by the customer, the Bank
would not be under any liability to insure the contents of the locker against any risk
whatsoever. The Bank also does not offer, directly or indirectly, any insurance product
to its locker hirers for insurance of locker contents.
During the continuance of this agreement, the Bank shall not be responsible,
notwithstanding anything to the contrary of Section 152 of the Indian Contract Act, for
any loss or deterioration of or damage to the contents of the Safe Deposit Locker(s) whether
caused by rain, fire, flood, earthquake, lightning, civil commotion, riot or any other similar
cause(s).
In case the Locker remains inoperated for more than one year. the branch would have
right to cancel the allotment of the Locker and open the Locker, even if the rent is paid
regularly.
Present Locker hiring Charges per year :
Small Size Locker — Rs.1500/- + GST
Medium Size Locker- Rs.2500/- + GST
Large Size Locker - Rs.5000/- + GST

Additional charge for default in payment of locker hiring charges -

Small Size Locker- Rs.100/- per month
Medium Size Locker Rs.200/- per month
3rd Qtr. Rs.400/- per month
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Hirers will be allowed 12 visits per calendar year without any additional charge,
thereafter Rs. 150/- service charge per visit be realised. However, there will be no
monthly/weekly sub-limit of visits by hirers.

The Bank may break open the Locker of the Hirer(s) if Government, Semi-Government
enforcement agencies have approached the Bank with specific order(s) from a competent
Court of Law/authority to seize the Locker and requested the Bank for access to the
Locker. The Bank may also break open the Locker if the Bank is of the view that there
is a need to take back the Locker as the Locker-Hirer(s) is/are not co-operating with
the Bank or not complying with the terms and conditions of the agreement.

The Hirer(s) agree(s) to give an undertaking that the Locker key lost, if found in future,
will be handed over to the Bank at the earliest.

29. The Bank shall have the discretion to break open the Locker if the rent(s) has / have not

30.

31.

been paid by the Hirer(s) for consecutive 3(three) years in a row. Bank shall ensure to
notify the existing Hirer(s) prior to any changes in the allotment and give
him/her/them reasonable opportunity to withdraw the articles deposited by
him/her/them.

If the Locker remains inoperative for a period of 7 (seven) years and more and the

Locker - Hirer(s) can not be traced/located , even if rents(s) is/are being paid/realized
regularly, the Bank shall be at liability to transfer the contents of the Locker to the
nominee(s)/ legal heir(s) of the Hirer(s) or dispose of the articles in a transparent
manner, as the case may be. Bank is discharged from any liability in case the
Locker is not in operation and the Locker is opened by the Bank and contents are
released by the Bank as per law and as per the instructions issued by the Reserve Bank
of India and the terms and conditions prescribed in the agreement.

Bank shall not be liable for any damage and /or loss of contents of Locker arising from
natural calamities or Acts of God like earthquake , floods, lightning and thunderstorm or
any act that is attributable to the sole fault or negligence of the Hirer(s).

32. As the Bank does not keep a record of the contents of Locker of the Hirer(s), it would not

be under any liability /obligation to insure the contents of the Locker against any risk,
whatsoever.




